
 

 

 

Minutes of the Union Executive Meeting 

Wednesday the 16th of December 2020 

 

Present: Temi, Akeem, Jess, Shian, Ade  

In Attendance: Ed and George (Minuting) 

 

1. Welcome and Introductions 

 

TA welcomed all to the meeting 

2. To receive apologies for absence  

 

TA accepted the apologies of RR and SW 

 

None 

4. Minutes from last meeting (date) 

 

The minutes were approved. 

 

5. Campaign Expenditure Proposals 

 

 None were raised for this meeting.  

6. University Committee Updates: 

 

TA asked for any committee updates. 

SC attended the assessment forum committee, which discussed grade bands and 

general agenda items for this time of year.  

SC informed the group of student rep engagement with processes within the committee. 

SC also chaired the December Resident Committee and will be working with the SV team 

to improve retention of accommodation reps.  

JW has no updates. 

3. AOB 



AO attend the academic audit subcommittee meeting. There was information regarding 

student engagement with the processes.  

AO put forward queries as to what level students will be involved; how much is taken 

away from their academic study; how many students etc. 

AO informed the group that the University are waiting on the finalisation before having 

responses to the relevant questions. Updates will be provided at a later date.  

AO attended Senate. There was robust conversations to note rather than direct 

involvement from SU representatives. 

AOO attended, Senate, ISEC and Council since the last meeting.  

AOO gave an update in regard to the relevant meetings.  

TA reiterated that updates from Council were relevant to the ongoing discussions that 

have taken place between the Sabbatical Officer team. 

 

7. Sabbatical Officer Updates: 

 

AOO began: 

AOO stated that their biggest concern was where to put their energy, more so, what work 

can be done over the next 6 months to ensure that a foundation can be lay, ready for the 

new Sabbatical Officer team next year.  

TA stated that AOO’s enthusiasm for student engagement, both from what the team have 

learnt on a virtual platform, plus the general student engagement of speaking to 

students face-to-face.  

TA offered their support in improving student engagement.  

TA made a valid point that the majority of AOO’s objectives can be continued to the next 

Sabbatical Team. The work AOO completes will therefore not be left but can be easily 

maintained.  

TA advised that further 1-2-1 conversations with students who are interested in running 

for Sabbatical roles is a great way of maintaining the work the current team have carried 

out.  

EM praised the current team – a well-rounded, supportive group of officers who 

understand the concerns of students and who are not uncomfortable in addressing these 

issues with the relevant staff at the University. As a result, 2-3 years of progress can be 

attained in the one academic year.  

SC put forward their support for engaging with AOO in student engagement. 

AO stated that the entire Sabbatical team should put together a plan for student 

engagement.   

 



TA: 

TA attended a meeting with JP and AOO & EM. TA informed the group that the meeting 

was not as productive as needed. All will reflect on the meeting and navigate the next 

approach.  

TA is hopeful that further work for the BAME Awards Gap work stream will develop in the 

New Year. Pressure from the Students’ Union is necessary to continue this progress.  

EM informed the group that School leads will have the BAME Awards Gap embedded into 

Dean’s personal appraisals. They will therefore be held to account more formally to see 

what more can be done to address the inequalities facing Black students at the 

University.  

TA put forward that greater staff support may be necessary in relation to Lecture Capture, 

as it’s necessary to firm the stance that the Sabbatical team are asking. 

 

JW: 

JW has stated that the ongoing work for placements in the H&S School is progressing, 

with demands being taken to the relevant committees to ask for more staff support, as 

the workload for securing and managing the delivery of placements for students is 

becoming too challenging. 

JW also stated that in terms of the personal tutor project, JW and HB had a very positive 

meeting with HP. Concerns regarding pastoral support was put forward with future 

actions plans to be created in the New Year, ensuring students receive support from their 

academic tutors. This is especially relevant after a semester of challenging academic 

learning. 

EM stated that any improvement to personal tutors will be extremely beneficial.  

AO reiterated the significance of disseminating the information of personal tutors early. 

The use of communication interns in each academic school will be vital.  

 

SC: 

SC informed the group of the action plan in regard to the assessment project. Firstly, 

engaging with the Academic Exec and ensuring student consultation has taken place 

first. Then, presenting said findings and detail to the relevant University committee 

meetings, e.g. SELTEC. SC informed the group that NF was onboard.  

SC stated that the struggle is finding alternative templates from other Students’ Unions.  

AOO expressed engaging with SC (SV Team).  

 

AO: 



AO presented information in a meeting and gathered interest with their International 

Disciplinary Collaboration project, with the hope to support student engagement. 

Likewise, with the relevant staff leads such as the Dean of Business & Law, to work 

collaboratively on improving student experience through joint projects.  

AO stated that the only concern currently is where to develop the student 

accommodation objective.  

GC provided further detail and what the next steps should be. 

EM has asked for further clarity.  

GC will provide the last email in the progress. 

 

8. Partnership Steering Group 

 

No items were added for this agenda point. 

9. COVID Update 

 

EM provided the group with an update regarding the mass testing for international 

students, facilitated by an external organisation and based at the University.  

EM informed the group that the external organisations found the management of said 

testing exercises for international students extremely challenging. This was mainly due to 

the large demand from international students as they intended to return home for the 

winter period.  

EM provided a news article link for further clarity: 

https://www.bbc.co.uk/news/business-55318310  

EM stated that the University has this as a priority due to a large number of international 

students joining the institution in January.  

EM asked if there were any further queries regarding the University approach to COVID-

19. 

No further questions were asked.  

10. Accommodation Rebate 

 

TA provided an update to the group regarding the individual situation. Such update looks 

positive.  

TA informed the group that further updates will be provided when they come.  

 

11. Sustainability Campaign 

 

RR was not present for this agenda item.  

https://www.bbc.co.uk/news/business-55318310


12. AOB 

 

EM put forward their thanks for the Sabbatical team’s support and commitment over the 

past 6 months.  

Meeting closed at 12:38 

Merry Christmas and have a great Winter Break! 


